
 

LLW Repository Ltd, CSR Statement 

 

LLW Repository’s (LLWR) mission is to deliver a sustainable LLW 
service for the United Kingdom.  We will apply this sustainable 
ethos to all that we do and strive to be an ethically responsible 
organisation with a positive impact for our communities.  We will 
deliver this impact through: - 
 
Our People: 
 

• LLWR prides itself on being a safe and healthy place to 
work.   

• We believe that company involvement doesn’t stop at our 
site boundary.   

 
How? 
 
• LLWR facilitates full staff participation at all levels within the 

community, at present, staff on the site take on roles 
including: 

 
� Elected Representatives e.g. Parish/District/County 

councillors 
� JPs 
� School Governors 
� Mountain Rescue Teams 
� Reserve fire fighters 

 
In support of these roles the LLWR terms and conditions of 
employment allow up to 18 days p.a. additional leave to fulfil 
these valuable roles.  The contribution of our staff to the rescue 
and clean up operations during the 2009 Cumbrian floods has 
only strengthened our resolve to continue. 

 
Our Supply Chain: 
 

• We look to procure locally to support the Cumbrian economy 
and minimise the distances which materials for all areas of 
our operation must be transported to reach our site. 

• LLWR seeks to become a key link in the sustainable 
procurement chain for our consignors throughout the UK 
nuclear industry.   

 
 
 

 



How? 
 
• On a large scale, we sought quarry products for Vault 9 

within Cumbria and contracts were agreed with quarries at 
Millom and Frizington, supporting sustainable local 
employment and infrastructure.   

• On a day-to-day basis, food and drink for 120 LLWR 
employees plus contractors is provided by businesses local 
to the site and offices at Holmrook. 

 
Our Stakeholders: 
 

• Fostering good links with our stakeholders in the West 
Cumbria community which hosts our operations is core to 
LLWR’s philosophy.   

 
How? 

 
• Dialogue with our stakeholders is key to building and 

maintaining these relationships  
• Alongside our site owner, the Nuclear Decommissioning 

Authority, we participate fully at senior management level in 
the West Cumbria Site Stakeholder group and its LLWR sub-
committee. 

 
Our Community: 
 

• LLWR strives to be a responsible neighbour in terms of LLW 
and project operations on site.   

• We aim to share our successes with our host communities. 
• We believe strongly in developing opportunities and 

recognising achievements in West Cumbria 
 

How? 
 

• Consignors of LLW to the site are strongly encouraged to 
utilise container transport by rail to minimise disturbance 
arising from road movements through the surrounding area.   

• LLWR originated projects also have a strong bias towards 
rail transport of raw materials, over 90% of construction 
materials for Vault 9 arrived via the onsite rail sidings.   

• In conjunction with Drigg and Carleton Parish Council we 
fund the Drigg Bursary Scheme, providing financial support 
for vocational and university education for local young 
people.   

• LLWR financially supports youth organisations, sports clubs, 
community awards and grassroots funds such as the 
Copeland Community Foundation.   

 



• Alongside financial support, LLWR provides management 
expertise to the board level of local clubs and societies 
including Whitehaven RLFC. 

 
Our Environment: 
 

• We are working to reduce the impact of our operations on 
the environment. 

• The LLWR site is also a haven for wildlife including 
numerous protected species of plants and animals 

 
How? 

 
• Even though LLWR is below the NDA estate carbon 

emissions reporting thresholds, we continue to monitor and 
record how much CO2 and share best practice across other 
Site License Companies.  

• We recognise the importance of preserving protected 
species and have undertaken work to enhance habitats on 
site. 

 
Although a small site, we aim to make the biggest socio-economic 
impact we can on communities within a 15 mile radius (i.e. from 
Whitehaven to the North and Millom to the South) of our site and 
going forward LLWR Ltd resolves to work in the areas below and 
realise business benefits: 
 
 

• Our People – LLWR will ensure employee engagement to 
further build on employee morale and enhance their ability to 
take on roles in the community beyond the gate.  We will 
also invest in people as we feel it is our duty to develop the 
skills of the future workforce. 

 
• Our Supply Chain – LLWR will support our suppliers to 

deliver good value materials in line with our CSR principles, 
supporting the both parties reputation. 

 
• Our Stakeholders and Communities – LLWR will continue to 

engage with our local communities, our regulators and our 
customers to enhance our reputation and also build on our 
license to operate. 

 
• Environment – LLWR will strive to work at a level over and 

above our regulatory requirements to deliver an enhanced 
reputation and reduce our costs from carbon emissions. 

 



Further information surrounding LLWR’s CSR and Stakeholder 
relations activities is available from Cath Giel on 019467 22238 or 
cath.a.giel@llwrsite.com 

 


